CONG HOA XA HOI CHU NGHIA VIET NAM
Do lgp Ty do  Hamh phiic

Téu dan vii CTY TNHH SX T™M THEP CHAU A

Sé:
=3 d A T
HOP PONG LAO PONG
(Ban hanh theo Théng wisé 212003/I'T-BLDTBXH ngity 2292003
clia B Lao Pong thuong binh va Xa Hi)
Chiing 16i, mot bén 1a, ba:  PHAM THI KIM HANH Quéc tich:  VIET NAM

Chite vi: | GIAM poOC
Bai diéa cho: CONG TY TNHHSX TM THEP CHAU A Dién thoai: 8837181
Dia chi:  36A TO KY, PHUONG TAN CHANH HIEP, QUAN 12

Va motbén la ong:  FHAN THI THANH TRANG Quic tich:  VIET NAM
Sinh ngay: 21 thing 10 nim 1979 Tai DONG NAT

Neghé nghiép: KE TOAN

Dia chi thwiing wi:  4/5 TAN TIEN, XUAN THOI PONG, HOC MON

CMTIND: 023865241 Cipngay 01 thing 04 nim 1998 TAl TPHCM

Thed thain ky két byp déng lao déag vi cam kéi lam ding theo nhitg diéu khoda saun diy:

Diéu 1: Thai han vi cong viée hap ding

- Loai hop déng lao dong: KHONG XAC PINH THOI HAN
~Twngay Ol thdang 01 ndim 2007 dénngay thing nim
Thir viée trngdy thing nim dén ngay thing adm

Dia didm lam viée : 36A TO KY, PHUONG TAN CHANH HIEP, Q.12
Chifc danh chuyén mén: KE TOAN TONG HCOP  Chic va

Cong viéc phdi lam

TROLY KE TOAN TRUGNG
CHIU SU PHAN CONG CUA KE TOAN TRUGNG, BGD
BAO CAO THUE, BAO CAO TONG HOP HANG THANG




Diéu 2: ch&€ @ lam vide

-Thési gian lam viéc THEO GIC HANH CHINH
8 TIENG/NGAY, 6 NGAY/TUAN

-Dwge cdp phédt nhitng dung cu lam viéc gom:

Diéu 3: Nghia vy va quyén i cita ngudi lao ding

1.Quyén lyi:

~Phudng tién di lai 1am viéc: TU TOC

“Mifc Irdng chinh hoic tién cbng 1400000 PONG/THANG
_Phu cip 920,000 PONG/THANG

_Pwide trd lwdng vao cdc ngiy CUOT HANG THANG
Tién thudng: TUY VAO TINH HINH THU NHAP CUA CTY VAO CUDI NAM
-Ché& d) nang lwong:  PUCC XET HANG NAM

-Dwde rang bi bio ho lao ddng gdm:
-Ché& d) nghi ngdi (nghi hang min, phép nim, 1€ 161..)
12 NGAY PHEP NAM

8 NGAY LE, TRT

-Ché djp BHXH va BHYT

NGUOGI SUDUNG LAO DONG DONG 17% TREN MUC LUONG CAN BAN

NGUGI LAO BPONG DONG 6% TREN MUC LUGNG CAN BAN

Nhitng thio thudn khdc

TONG LUONG THUC LANH: 2,450,000 DONG/THANG

HO TRO DI LAM CHi TINH NHUNG NGAY THUC T PI LAM VIRC = 5,000 PONG/NGAY

PUGC LANH LUONG THANG 13 NEU PI LAM B0 1 NAM




2.Nghia va

‘Hoin thanh nhimg cHng viée di cam két wong hop ding

-Chép hinh [@ah diéu hanh sdn xuit-kinh doanh, néi guy k¥ lnét lao déng,
an toaa lao d6ng..

-Bii thaimg vi pham va vt chat:

NEU THIEU TRACH NHIEM DE HU HONG. THAT THOAT DUNG CU
GAY THIET HAI KINH TE CUA CTY THI TUY MUC DO DE XET

Piéun 3: Nghia va va quyén lgi ciia ngudi lee-déng 2/ /[/uny Aao E/ﬁvg :

1.Nghia va

Bio ddm viéc lam va thue hién diy di nhiing dién di cam k&t trong hdp ding 1d.
“Thanh todn diy di. ding thifi ban cic ché d6 va quyén 1di cho ngudh lao ding
theo hdp dong lao dong, thdo wéc lao dong tip thé (néu cd)

2. Quyén han:

-Diéu hanh ngudi lao ddng hoan thanh cong viée theo hop ddng (bé i, dién chuyén,
tam ngimg viéc...) 4

“T'am hodn, cham dit hgp dong lao dong, ky Init ngudi lao ding theo quy dih

ctia phip ludt, thdo woe lao dong tip thé (néu c6) va udi quy Id cia DN

Piéu 5: Pifu khosin thi hanh
Nhitng vin dé vé lao déng khdng ghi trong hgp dong lao ding nay thi ip dung
quy diah ciia thod wéc tip thé, twong hop chwa ¢6 thdo wée tip thé thi dp dang
quy dinh ciia phdp ludt lao doag.
-Hdp ddng lao dong dvde lam thanbh 02 ban cé gia tri nganh nhan, méi bén gi
mdat bdn vi ¢6 hiéa lyc tir ngay 01 thang 01 nédm 2007,
khi hai bén ky két phu luc hap dong lao dong thi ndi dung ciia phu lue hop ddag
lao ddng ciing c6 gid tri nhw cdc ndi dung céa bin hop dong lao ding nay.

Hop déng nay lam tai: CTY TNHH SX TM THEP CHAU A
ngay Ol thing 01 nim 2007

NGUOI LAO PONG SU DUNG LAO BANG (’LL
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_ThenThi Thakh Teeng




ADU ( Asia Steel Co., Ltd. )

No.5A, National Road 22, Xuan Thoi Son Ward, Hoc Mon District, Ho Chi Minh City
TEL: 84-8-8837181, 8837182, 8837197, FAX: 84-8-8837198

E—mail: asiasteel@hcm.vnn.vn Website: www.asiasteel-vn.com

GIAY XAC NHAN

Xdéc nhan Chi Phan Thi Thanh Trang sinh ngay 21/10/1979 CMND
s6 075179000148 c4p ngay 22/08/2016 Tai CA.TPHCM.
Dia chi thudng tri: S6 220/15 T6 Ngoc Van, Phuong Thanh Xuéan, Q.12,
TP.HCM

Hién dang cong tic tai Cong ty TNHH SX TM Thép Chau A vdi
chitc danh Ké Toan Trudng

BANG LUONG THANG 01/2017

PHAN THI THANH TRANG
Luong CB nop Trg c4p tién ek 2 Ky
BHXH ke Trg cap ti€n com Tong luong nhin
7,080,000 9,452,000 468,000 17,000,000
BANG LUONG THANG 02/2017
PHAN THI THANH TRANG
Luong CB np Trg cip tién e . = Ky
BHXH g Trg cap ti€n com Tong luong nhin
7,080,000 9,452,000 468,000 17,000,000
BANG LUONG THANG 03/2017
PHAN THI THANH TRANG
Luong CB ndp Tr¢ cdp tién A 2 Ky
BHXH e Trg cép ti€n com Tong luong nhin
7,080,000 9,452,000 468,000 17,000,000
GIAM POC

/

Pham Thi Kim Hanh




Mau CCO07 ban hanh kém theo
Thong tur s6: 66/2015/TT-BCA ngay 15/12/2015

CONG AN TP.HO CHIi MINH CONG HOA XA HOI CHU NGHIA VIET NAM
CONG AN QUAN 12 Doc 1ap - Ty do - Hanh Phiic
sé: N6 4L 1GXN-coCD
GIAY XAC NHAN
SO CHUNG MINH NHAN DAN
Cong an Quan 12 - Coéng an TP.H) Chi Minh, x4c nhan:

Ho va tén: Phan Thi Thanh Trang; Gidi tinh: N
Ngay, thang, ndm sinh: 21/10/1979
Noi thuong tra: 220/15 Té Ngoce Vﬁn,'Thanh Xuén, Quan 12,

TP. H) Chi Minh

S6 CMNDdadugccdp: | 0 23 [5/6/[5[2[4][1]
Do tphem cép ngay 02 thang 11 nim 2015 & e—y” ¥

Nay duge cép thé CCCDsd: |0 | 7451 [7[9]0]0]0[1]4]8]

Do Cuc Canh sat dang ky, quan ly cu tra va dﬁ'ﬁéu_qu(‘)c gia vé dan cu cip

ngay 22 thang 08 nim 2016./
TP. Ho Chi Minh, ngay 20 thdng 09 nim 2016
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2 CONG HOA XA HQI CHU NGHIA VIET NAM
CONG TY TNHH BAC DAN SST Dgc lap - Tw do - Hanh phic
VIET NAM SOCIALIST REPUBLIC OF VIET NAM

Independence - Freedom — Happiness
SST BEARINGS VIETNAM COMPANY

LIMITED
S6: 0285-1/HPLD
No: Binh Duwong, ngay 01/01/2017
Binh Duong, ..................
HQP PONG LAO PONG
LABOR CONTRACT

Chung t6i,
We

2 CONG TY TNHH BAC DAN SST VIET NAM
SST BEARINGS VIETNAM COMPANY LIMITED
- Dia chi dang ky: S6 6-8 VSIP II-A, dudng s6 12, Khu CN Viét nam — Singapore II-A, T4n Uyén,
Binh Duong
- Registered address:No. 6-8 VSIP II-A, Road No.12, Vietnam-singapore II-A Industrial Park,
Tan Uyen District, Binh Duong province.

- Dién thoai/Tel: 0650 3880069

- Pai dién boi: Ong TRAN VUONG DPINH TUYEN
Represented by: Mr.

- Qubc tich: Viét Nam
Nationality: Viet Nam

- Chue vu: Giam dbc diéu hanh
Position: Operation Manager

(Sau day goi la “Ngwdi sit dung lao dong” hodc “Cong ty” tuy tung truong hop)
(Hereinafter referred to as the “Employer” or the “Company” as the case may be)

Va/ and

II. Ong/Ba: NGUYEN VIET THANG
Mr./ Mrs:

- Dia chi thudng tra: 220/17 TO NGOC VAN-P. THANH XUAN- Q.12- HCM
R Y TE T3P X A i e v B e S S At S = oo T i A S

- CMND hozc Ho chiéusé: 025258303 duoc cdp bsi CA HCM ngay 01/03/2010
ID Card No. or Passport No .. TISSHBRNNE . o OM, .o ol e e 15

- Qubctich:  Viet Nam
Nationality:

- Sinh ngay: 30/04/19/9
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Date of birth:

(Sau day goi 1a “Ngwoi lao dong™)
(Hereinafier referred to as the “Employee”)

Thoa thuan ky két Hop dong lao dong va cam két 1am dung nhitng diéu khoan sau day:
Agree to sign this Labor Contract and commit to implement the following terms and provisions:

PIEU 1: THOT HAN VA CONG VIEC HQP PONG
ARTICLE 1: TERM OF LABOR CONTRACT AND WORK ASSIGNMENTS

|

1.3

1.4

1.5

Loai Hop dong lao dong:  [01 nam]
Category of Labor Contract: [01 year]

Tur ngay: 01/01/2017
Commencing from date of

Dia diém 1am viéc: Tru s& Cong ty hodc mdt dia diém khac hop phap do Céng ty bd tri phu hop
v6i yéu cau cia cong viée.

Working location: In the Company or other legal place arranged by the Company in accordance
with the requiremetn of the Works.

Vi tri cong viéc dam nhén cua Ngudi lao dong: Ky sw dién
Position of the Employee: Electrical engineer

Cong viéc phai lam: do sap x€p cua quan ly cap trén va trudng bd phan
Description of work assignments:as assigned by superior/ Head of department

PIEU 2: CHE PQ LAM VIEC
ARTICLE 2: WORKING CONDITIONS

2.1

Thoi gian lam viéc thong thuong, ngay lam viéc, thoi gio nghi ngoi, cac ngay nghi hang tudn, ky
nghi 1€, nghi phép hang niam, nghi 6m, phiic loi va céc quyén loi khac sé& tuan theo Noi quy lao
dong cua Cong ty, Hop dong lao dong nay va quy dinh cia phép luat.

The normal working time, working day, time of break, weekly days-off, holidays, annual

furlough, day’s sick leave, welfare and other rights and interests shall be in accordance with

Labour Regulation of the Company, this Contract and applicable law.

Thoi gid 1am viée: 48 gid/tudn va lam theo ché d6 ba ca theo chinh sach ctia cong ty. Ngay nghi
hang tuén 14 ngay chi nhét.

Working time: 48hours/week and work according to one of three shifts as company
policy. Weekly day off is Sunday.

Nghi &n giira ca: 30 phut.
Meal break: 30 minute.

Tuy theo tinh chét va nhu cdu cong viée, ngudi lao dong c6 thé dugce yéu cau lam thém gio hoic
lam vao ngay nghi. Nguoi lao dong duoc tra luong lam thém gid theo quy dinh cua luét lao dong
hién hanh.

According to the nature and requirement of the work, the Employee may be required to work on
extra hours or on offday. The Employee will be counted as Vietham Labor Law regulated.
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2.3  Phuong tién lam viéc: Nguoi lao dong c6 thé duoc cp phat cac phuong tién 1am viée tuy thude
vao timg yéu cau cu thé ciia Cong viée.
Working equipment: Subject to each of work assignment by the Company, the Employee may be
equipped with adequately working equipment.

PIEU 3: QUYEN LQI VA NGHIA VU CUA NGUOI LAO PONG
ARTICLE 3: RIGHTS, BENEFITS AND OBLIGATIONS OF THE EMPLOYEE

3.1  Quyén loi
3.1  Rights and benefits

a. Phuong tién di lai 1am viéc: Cong ty s& bo tri xe dua dén nhén vién tir diém don tap thé dén
nha may
b. Means of transportation for working: Company will provide the transportation from pick up

point to the factory
57 Luong/Salary

Muc luong co ban/Basic salary: 12000000 VND/ thang
Phu cép trach nhi¢ém/ Responsibility allowance: VND/thang
Phu cap tham nién/Seniority allowance: VND/théang

Luong thang 13 s€ dugc tra cho nguoi lao dong vao thang 01 hang ndm
The 13™ month salary will be paid to employee in every January

d. Hinh thic tra luong: Tra luong bing tién viét nam ddng. Tién lwong hang thang s& dugc tra vao
ngay cudi cia thang 1am viéc.
Method of payment: Payment of salary will be made in Vietnam dong. Payment will be made on
the last day of working month.

e. Phu clp/ tro chp:
Allowances:

- Trong truong hop theo yéu cau cua Cong viéc, Nguo*i lao dong phai di cong tac ngoai pham vi

Cong ty, thi chi phi cho vi€c &n & ngoai pham vi Cong ty, di lai, taxi, phi dd xe, vé may bay va
cac chi phi thuc t& hop 16 khac lién quan truc tiép dén cong viéc dugc giao s& duge Cong ty
thanh todn theo bao céo chi phi hang thang dé trinh 1én Céng ty kém theo cac ching tir chimng
minh dugc xem xét va phé duyét ciia ngudi c6 thim quyén ciia Cong ty.
In the event that, the Employee is required to go on a business trip outside of company, then, the
accommodation out of Company, transportation, taxi, parking fees, flights and all other
legitimate ‘out of pocket’ expenses associated with the Works will be paid by the Company upon
submission of a monthly expense report with supporting documents that will be checked and
approved by the competent person of the Company.

IS go THAn

f.  Luong thuc t& s& duoc tra cho Ngudi lao dong sau khi d& khiu trir cac khoan thué phai nop
(Thué thu nhép c4 nhén), bao hiém va céc khoan khu trir khéc theo quy dinh cta phap luat Viét
Nam va quy dinh ctia Cong ty.

The net salary will be paid to the Employee after all deduction of withholding tax (Personal
Income Tax), insurance and other deductibles, as required by the laws of Vietnam and by
regulation of the Company are made.

g.  Ché d6 bao hiém x4 hoi, bao hiém y té, bao hiém that nghiép: theo quy dinh cua phap luat Viét
Nam
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Phuong tién 1am viéc: Nguoi lao dong céd thé dugc cép phat cac phuong tién lam viéc tuy thude
vao timg yéu cau cu thé ciia Cong viéc.

Working equipment: Subject to each of work assignment by the Company, the Employee may be
equipped with adequately working equipment.

PIEU 3: QUYEN LOI VA NGHIA VU CUA NGUOI LAO PONG

ARTICLE 3: RIGHTS, BENEFITS AND OBLIGATIONS OF THE EMPLOYEE

3.1
L

Quyén lgi
Rights and benefits

Phuong tién di lai lam viéc: Cong ty s€ bé tri xe dwa dén nhan vién tir diém don tap thé dén
nha may

Means of transportation for working: Company will provide the transportation from pick up
point to the factory

Luong/Salary

Murc luvong co ban/Basic salary: 12000000 VND/ thang
Phu cép trach nhiém/ Responsibility allowance: VND/thang
Phu cip tham nién/Seniority allowance: VND/théng

Luong thang 13 s€ dugc tra cho ngudi lao dong vao thang 01 hang nam
The 13™ month salary will be paid to employee in every January

Hinh thic tra lvong: Tra luong bang tién viét nam ddng. Tién lwong hang thang s& duoc tra vao
ngay cudi ctia thang 1am viéc.
Method of payment: Payment of salary will be made in Vietnam dong. Payment will be made on
the last day of working month.

Phu c4p/ trg cap:

Allowances:

Trong trudng hop theo yéu cdu cia Cong viéc, Nguoi lao dong phai di cong tac ngoai pham vi
Cong ty, thi chi phi cho viéc &n & ngoai pham vi Cong ty, di lai, taxi, phi dd xe, vé may bay va
céc chi phi thuc t& hop 18 khac lién quan truc tiép dén céng viéc duoc giao s& dugc Cong ty
thanh toan theo bdo céo chi phi hang thang dé trinh 1én Cong ty kém theo céac chimg tir chimg
minh duoc xem xét va phé duyét ciia ngudi c6 thAm quyén ciia Cong ty.

In the event that, the Employee is required to go on a business trip outside of company, then, the
accommodation out of Company, transportation, taxi, parking fees, flights and all other
legitimate ‘out of pocket’ expenses associated with the Works will be paid by the Company upon
submission of a monthly expense report with supporting documents that will be checked and
approved by the competent person of the Company.

Luong thuc té s& dugc tra cho Ngudi lao dong sau khi da khiu trir cac khoan thué phai nop
(Thué thu nhap c4 nhén), bao hiém va cac khoan khau trir khac theo quy dinh cta phap luat Viét
Nam va quy dinh ctia Cong ty.

The net salary will be paid to the Employee after all deduction of withholding tax (Personal
Income Tax), insurance and other deductibles, as required by the laws of Vietnam and by
regulation of the Company are made.

Ché d6 bao hiém x3 hoi, bao hiém y té, bao hiém thit nghiép: theo quy dinh cua phap luat Viét
Nam
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3.2
3.2

Social insurance, health insurance and jobloss insurance are accordance with provisions of i,
laws of Vietnam

Tlen thuéng: Tuy theo tinh hinh hoat dong cua cong ty va murc d6 hoan thanh cong viéc theo yéu
cAu, v6i muc tién thuong t6i da do ngudi c6 thim quyén cia Cong ty quyét dinh trong timg
truong hop cu thé.

Bonus: Depend on company operation and level of satisfaction of the Works as required, with
the bonus maximum set out by competent person of the Company as the case may be.

Ché d6 dao tao : Tuy tinh hinh hoat dong kinh doanh cta Céng ty, Cong ty s& b tri dao tao cho
phu hop véi yéu cau Cong viée

Regine for vocational traning: Employee will be trained by company arrangement and
accordance with company requisition.

Nghia vu
Obligations

Hoan thanh nhimg cong viéc da cam két trong Hop ddng lao dong.
To fulfil and complete the works as stated in the Labor Contract.

Trong thdi han ctia Hop dong lao dong nay, Ngudi lao dong c6 nghia vu lam viéc cho Cong ty
theo su didu hanh cta Cong ty/ ngudi c6 thim quyen cta Cong ty va phai chiu trach nhiém vé
céc nhiém vu khac dugc Cong ty/ ngudi ¢ tham quyén cia Cong ty phan cong.

During the term of this Labor Contract, the Employee shall work for the Company as assigned
by the Company/ competent person of the Company and shall also be responsible for other
matters entrusted by the Company/ competent person of the Company.

Trong subt thoi han H0'p déng lao dong, Ngudi lao dong khong duoc tham gia bat ky quan hé lao
dong nao khac ngoai lam viéc cho Cong ty va dugc giao bdi Cong ty/ nguoi co thAm quyen cua
Cong ty cho du la cong viéc khac d6 c6 duogc tra thu lao hay khong, trir khi duge ngudi c6 tham
quyén cua Cong ty chép thuén trude bang vin ban.

During the term of the Labor Contract, the Employee shall not be permitted to engage in any
other employment of any description whatsoever other than that undertaken for or assigned to
the Employee by the Company regardless of whether any remuneration is paid or not, unless
otherwise agreed by the Company in writing.

Pé thuc hién Hop dong lao dong nay, Nguoi lao dong s€ tuan thu tat ca cac trach nhiém theo ndi
quy lao dong va chinh sach s& dugc Cong ty cong b tuy timg thoi ky. Trong truong horp c6 bét
ky su khong thdng nhét nao gitra diéu khoan noi dung cia Hop ddng lao dong nay va nodi quy va
chinh sach duoc cong bd cua Cong ty thi ndi dung cia Hop dong lao dong nay s& duge uu tién
ap dung.

In performance of this Labor Contract, the Employee shall comply with all duties according to
the work regulations and policies to be announced by the Company. In the event of any conflict
between the provisions of the body of this Labor Contract and the work regulations and policies
to be announced by the Company, the body of this Labor Contract shall prevail.

Nguoi lao dong s& danh toan bd thoi gian va sy tép trung ciia minh trong gid lam viéc dé hoan
thanh c4c trach nhiém cua minh theo Hop ddng lao dong nay.

The Employee shall devote substantially the whole of his/her time and attention during business
hours to the discharge of his duties hereunder.

Bbi thudmg vi pham va vat chat: Ngudi lao dong lam mét mat, hu hong hoic c6 hanh vi khac gay
thiét hai dén thiét bi, tai san cia Cong ty thi phai b6i thuong toan bd theo thoi gia thi trudmg.
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Compensation of damages: In case the Employee makes loss, damage or commits any action
which brings damages to equipments, properties of the Company, the Employee shall have to
make full compensation of such damages according to prevailing market prices.

Nghia vu bao mét thong tin va chng canh tranh:
Non-Disclosure and Non-Competition obligation:

Ngudi lao dong khong duoc tiét 16 cac thong tin bao mat lién quan dén hoat dong kinh doanh va
cong viéc cia Cong ty, bao gébm ca bi mat kinh doanh, ma Ngudi lao dong duoc tiép can hoic
biét duoc trong qué trinh lam viéc thong tin dén trong thoi han hoac trong qua trinh thuc hién
Hop dong lao dong nay, hodc trong thoi han hodic qué trinh thuc hién trudce khi chidm dit hop
dong véi Cong ty. Ngudi lao dong dong ¥ s& tuan thu yéu cau bao mat thong tin trong sudt thoi
han ctia Hop dong lao dong va thoi gian sau khi két thic hop ddng.

The Employee shall not disclose any confidential information related to the businesses or affairs
of the Company, including trade secrets, which may be disclosed or come into knowledge of the
Employee during the course or performance of this Labor Contract, or during the course or
performance before early termination of the Labor Contract with the Company. The Employee
agrees to keep such confidential information during the term of this Labor Contract and at all
times after the termination hereof.

T4t ca cac thong béo, ghi chép, bién ban hoic cac tai liéu khac dugc 1ap boi Ngudi lao dong hoic
duoc cung cdp cho Nguoi lao dong trong hoic trude khi bit dau thoi han Hop dong lao dong lién
quan dén hoat dong kinh doanh cta Céng ty va/hodc khach hang va/hodc ddi tac lién quan cua
Cong ty va bat ky ban sao nao ciia céc tai liéu d6 déu la tai san ciia Cong ty. Ngudi lao dong phai
tra lai tat ca tai san cia Cong ty khi két thiic quan hé lao dong v6i Cong ty hodc bat ky luc nao
theo yéu cau cia Cong ty.

All memoranda, notes, records or other documents compiled by the Employee or made available
to him during or prior to the term of this Labor Contract concerning the business of the
Company and/or its clients and/or its partners and any copies thereof shall be the property of the
Company. The Employee shall return all of those properties of the Company upon termination of
his/her employment or at any time upon request of the Company.

Khi két thic Hop ddng lao dong nay, Ngudi lao dong s& khong duoc lam viée cho, cung cép
thong tin, thanh 14p, canh tranh hozc tham gia duéi hinh thitc khac véi tu cach 1a nha tu van hodc
mot nguodi lao dong cua bét ky td chirc nao cb y dinh, ké hoach hoac da dang canh tranh truc tiép
v6i cac hoat dong kinh doanh ma Céng ty dang tham gia hoic c6 ké hoach tham gia, trong thoi
han 12 thang ké tir ngay két thic quan hé lao dong véi Cong ty, ma khong c6 sy dong ¥ trude
cta dai dién c6 thdm quyén cia Cong ty.

Upon termination of this Labor Contract, the Employee shall refrain from working, providing
information, establishing, competing or otherwise joining as a consultant or as an employee of
any organization which has any intentions, planning or is already competing directly with any
business affairs the Company is involved in or plans to enter, for a period of 12 months from the

final date of the employment with the Company, without a written consent from competent

representative of the Company.

PIEU 4: QUYEN VA NGHIA VU CUA NGUOI SU DUNG LAO PONG
ARTICLE 4: RIGHTS AND OBLIGATIONS OF THE EMPLOYER

4.1
4.1

Quyén han
Rights

Biéu’ha‘mh Ngudi lao dong hoan thanh cong viéc theo Hop ddng lao dong nay (bd tri, diéu
chuyén, tam ngung viéc,...)
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4.2
4.2

To manage/control the Employee to fulfil the work in accordance with the Labour Contra
(assign, postpone, ect).

Tam hodn, chim dut Hop dong lao dong, ky luat Ngudi lao dong theo quy dinh cta phap luat.
To postpone or terminate the Labor Contract and discipline the Employee in accordance with
the laws on labor of Vietnam.

Trong trudong hop Ngudi lao dong vi pham nghi€m trong quy dinh cia Cong ty bao gbm ca vi
pham nghia vu vé tiét 16 thong tin bao mat hodc céc vi pham nghiém trong hodc vi pham nhiéu
lan (tir 3 1an tr& 1én), Cong ty c6 quyén don phu'orng chdm dut Hop dong lao dong nay ma khong
can phai théng bao trude.

In cases of The Employee misconduct seriously including disclosure of confidential information
or other serious or repeated breaking this Labor Contract from 3 times or above), the Company
may terminate the Labor Contract without prior notice.

Nghia vu
Obligations

Bao dam viéc 1am va thuc hién day du nhig diéu khoan da cam két trong Hop dong lao dong.
To ensure for the employment and fully implement provisions of the Labor Contract.

Thanh toan dy du, ding thoi han cac ché d6 va quyén loi cho Ngudi lao dong theo Hop dong
lao dong.

To pay fully and on time all remunerations/benefits of the Employee in accordance with the
Labor Contract.

PIEU 5: PIEU KHOAN THI HANH
ARTICLE 5: IMPLEMENTATION PROVISIONS

5.1

S

X3

54

Nhimg vén dé vé lao dong khong ghi trong Hop dong lao dong nay thi 4p dung quy dinh quy
dinh cua Noi quy lao dong cua Cong ty va phap luét lao dong cia Viét Nam.

Labor-related matters, which are not defined in Labor Contract, shall be settled according to the
Labour Regulations of the Company and laws on labor of Vietnam.

Sau khi hoan tit va két thuc Hop dong lao dong nay, tuy thudc vao yéu cau cong viéc va thoa
thuan cua hai bén, hai bén c6 thé thoa thuan ky hop dong lao dong tlep theo. Trong trudng hop
néu khong bén nao thong béo cho bén kia bing vin ban vé viéc chdm dut Hop dong lao dong
nay it nhat [mot (01) thang] truée khi két thic thoi han cia Hop dong lao dong nay hodc trudce
khi két thic mdi thoi han gia han, thi Hop ddng lao dong nay s& duoc tu dong duge gia han cho
moi thoi han mét (01) nam tiép theo.

On completion of the term of this Labor Contract, depending on business requirement and
mutual agreement, the Labor Contract may be renewed. In case no party informs in writing to
the other on termination of this Labor Contract at least [one (01) month prior to expiry of the
term of this Labor Contract or any subsequent renewal period, this Labor Contract shall
automatically be renewed for each of one (01) year.

Hop dong lao dong nay duoc diéu chinh béi va giai thich theo quy dinh cta phép luat Viét Nam.
This Labor Contract shall be governed by and construed in accordance with the substantive laws
of Vietnam.

Moi tranh chép, khong théng nhat hay van dé tranh céi phat sinh tir hodc lién quan bat ky van dé
nao cua Hop dong lao dong nay s& dwoc giai quyét théng qua hoa giai va/hoac toa an ¢ tham
quyén ctia Viét Nam theo quy dinh ctia phap luat Viét Nam. Ngon ngir giai quyét t6 tung s& bang
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5.4

3.5

tiéng Viét. Cac bén cam két va ddng ¥ ring toan bd qua trinh té tung duoc tién hanh theo Diéu
nay s& dugc bao mat, va moi thong tin, tai li€u, hd so duéi bét ky hinh thirc ndao duoc dua ra
trong qua trinh giai quyét tranh chip s& chi dwoc sir dung duy nhét cho muc dich giai quyét tranh
chip do.

All disputes, differences or questions with respect to any matter arising out of or relating to this
Labor Contract shall be settled through reconciliation and/or at the compentent court of
Vietnam in accordance with the laws of Vietnam. The litigation proceedings shall be conducted
in the Vietnamese. The parties undertake and agree that all litigation proceedings conducted
under this Article shall be kept confidential, and all information, documentation, materials in
whatever form disclosed in the course of such litigation proceeding shall be used solely for the
purpose of those proceedings.

Moi sira dbi, thay ddi, hoac bo sung d6i véi cac diéu khoan cia Hop dong lao dong nay chi c6
hiéu luc rang budc cac bén néu duoc 1ap bing vin ban va dugc ky béi dai dién du thAm quyén
cua Nguoi sur dung lao dong va Ngudi lao dong.

No modification, alteration, addition or change in the terms hereof shall be binding on either
Party unless a Labor Contract in writing is signed by a duly authorized representative of the
Employer and the Employee.

Hop ddng lao dong nay dwoc 1am thanh hai (02) ban song ngit Anh — Viét, c6 gi tri phap ly
ngang nhau, mdi bén giit hai (01) ban va c6 hiéu luc ké tir ngay ky. Khi hai bén ky két phu luc
hop ddng lao dong thi phu luc hop dong lao dong s& 1a mot bd phan khong tach roi Hop dong lao
dong nay va c6 gia tri rang budc ddi véi cac bén.

This Labor Contract is made in two (02) bilateral English — Vietnamese copies with equal legal
validity and shall take effective from signed date , each party shall keep two (01) copies. When
both parties sign any appendix of the Labor Contract, the appendix shall constitute integral part
of this Labor Contract and be bound to the both parties.

Hop dong lao dong nay 1am tai Binh Duong vao ngay 01/01/2017
This Labor Contract is made in Binh Duong, on 01/01/2017

NGUOI LAO PONG NGUOI SUDUNG LAO PONG
EMPLOYEE :

i

e S

NGUYEN VIET THANG
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NGAN HANG BDONG A

TRUNG TAM THE(DAB-PGD Quén 12)

SAO KE CHI TIET PHAT SINH

BM-CE-04

Sé tai khoan 0102945363 Thanh vién cia CTY II-VI VIETNAM Co,LTD
IDK 025258303
Tén chu tai khoan NGUYEN VIET THANG B6 phan
Tl ngay 01/01/2017 Dia chi
DPén ngay 10/04/2017 Ngay gi® in: 10/04/2017 14:57:20
. s Dién giai " Chuén Théu chi
a "
9%Y 55! tham chiéu Ma GD Dia diém PS no PS cé PS no PS ¢
**S6 dw dau ky 12,890,728
* THE CHINH 75,529,700 79,466,386
01/01/17 | CK1471824361 | C/Khoan tir TK thé dén TK- Trung Tam 500,000
0110286920 TA DIEM Thé_Internet
THUY|gui tien
04/01/17 | 700310043164 | Rut tidn mat tir TK thé DAB_PGD.QUAN 12 - 2,000,000
ATM
06/01/17 | Cl1474565221 | Bao co chuyén tién dién DAB-Hgi S& 15,880,981
tr - CTY TNHH BAC DAN SST
VIET NAM | SST TT LUONG
T12.16
15/01/17 | 701409813930 | Rut tién mit tir TK thé DAB_PGD.QUAN 12 - 10,000,000
ATM
15/01/17 | 701409814219 | Rut tién mat tir TK thé DAB_PGD.QUAN 12 - 10,000,000
ATM
16/01/17 | 701510217446 | Rt tién mat tir TK thé DAB_PGD.QUAN 12 - 5,000,000
ATM
23/01/17 | 702211724467 | Rut tién mat tir TK thé DAB_PGD.NGUYEN 1,000,000
OANH - ATM
23/01/17 | Cl1486954719 | Bao c6 chuyén tién dién DAB-Hgi S& 10,950,000
tr - CTY TNHH BAC DAN SST
VIET NAM | SST TT LUONG
T13.16
2501117 Nhap Lii vao TK thé DAB-PGD Quan 12 3,532
25/01/17 | CK1488576735 | Thu phi NHDABT - Tron Trung Tam 9,900
goi - Thé SMS
06/02/17 | Cl1493551815 | Bao c6 chuyén tién dién DAB-H0i S& 12,392,038
tr - CTY TNHH BAC DAN SST
VIET NAM | SST TT LUONG
T1.17 :
09/02/17 | 703917323451 | Rut tién mét ter TK thé HOI SO TIEP QUY 10,000,000 /
ATM_KV HCM
14102117 | 704409111359 | Rut tién mat tir TK thé DAB_PGD NG VAN 5,000,000
NGHI - ATM P
16/02/17 | CK1499041762 | C/Khoan tir TK thé dén TK- Trung Tam 50099/ /
0109899085 NGUYEN Thé_Internet \
ST Z/
Quy khach hang: NGUYEN VIET THANG
70/2 KP1 PHUONG THANH XUAN Q.12 TP HCM
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** THE CHINH
PHAM PHU'ONG UYEN|gui
tien
25/02/17 Nhap Lai vao TK thé DAB-PGD Quan 12 3,056
25/02/17 | CK1504100239 | Thu phi NHPABT - Tron Trung Tam 9,900
g6i - Thé_SMS
25/02/17 | CK1504216072 | C/Khoan tir TK thé dén TK- Trung Tam 500,000
0109899085 NGUYEN Thé_Internet
PHAM PHU'ONG UYEN|gui
tien
26/02/17 | CK1504221660 | C/Khoan tir TK thé dén TK- Trung Tam 1,000,000
0109899085 NGUYEN Thé_Internet
PHAM PHU'ONG UYEN|gui
tien
06/03/17 | CI1509723804 |B4o c6 chuyén tidn dién DAB-Hgi S& 14,939,539
t& - CTY TNHH BAC DAN SST
VIET NAM | SST TT LUONG
T1.17
13/03/17 | 707108068386 | Rut tidn mit tir TK thé DAB_PGD LE DAI 10,000,000
HANH - ATM
19/03/17 | CK1517407434 | C/Khoan tir TK thé dén TK- Trung Tam 1,000,000
0109899085 NGUYEN Thé_Internet
PHAM PHU'ONG UYEN|gui
tien
19/03/17 | CK1517431566 | C/Khoan tir TK thé dén TK- Trung Tam 1,000,000
0109899085 NGUYEN Thé_Internet
PHAM PHU'ONG UYEN|gui
tien
20/03/17 | CK1517442979 | C/Khodn tir TK thé dén TK- Trung Tam 2,000,000
0109899085 NGUYEN Thé_Internet
PHAM PHU'ONG UYEN|gui
tien
20/03/17 | CK1517449040 | Nhan ti&n chuyén khoan tir Trung Tam 4,500,000
TK-0110400744 TRAN NHU Thé_Internet
THUY|17031909439 Vi
24/03/17 | CK1520288077 | C/Khodn tir TK thé dén TK- Trung Tam 1,000,0 4
0103100824 HO MINH Thé_Internet W (
HIEU|qui tien \/L

"



** THE CHINH
25/03/17 Nhép Lai vao TK thé DAB-PGD Quan 12 2,886
25/03/17 | CK1520348969 | C/Khoan tir TK thé dén TK- Trung Tam 1,000,000
0103100824 HO MINH Thé_Internet
HIEU|qui tien
25/03/17 | CK1520721167 | Thu phi NHPADT - Tron Trung Tam 9,900
g6i - Thé_SMS
27/03/17 | CK1521777789 | Nhan tién chuyén khoan tir Trung Tam 3,000,000
TK-0105949311 NGUYEN Thé_Internet
QUANG PHAT]|
29/03/17 | CK1522330182 | Nhan tién chuyén khoan tir Trung Tam 1,000,000
TK-0110425391 TRUONG Thé_lInternet
THI LINH
PHUONG|P420329
30/03/17 | 708818051972 | Rut tién mat tir TK thé HOI SO TIEP QUY 500,000
ATM_KV HCM
30/03/17 | 708818052180 | Rut tién mat tir TK thé HOI SO TIEP QUY 500,000
ATM_KV HCM
04/04/17 | 709315673491 | Rt tién mat tir TK thé HOI SO TIEP QUY 2,000,000
ATM_KV HCM
05/04/17 | Cl1526414922 | Bo c6 chuyén tidn dién DAB-Hgi S& 12,794,354
tlr - CTY TNHH BAC DAN SST
VIET NAM | SST TT LUONG
T3.17
05/04/17 | CK1526526686 | C/Khoan tir TK thé dén TK- Trung Tam 1,000,000
0103100824 HO MINH Thé_lInternet
HIEU|gui tien
06/04/17 | 709508324631 | Rt tidn mat tir TK thé DAB_PGD.NGUYEN 5,000,000
OANH - ATM
06/04/17 | 709508324858 | Rut tién mit tir TK thé DAB_PGD.NGUYEN 5,000,000
OANH - ATM
08/04/17 | CK1528636361 | Nhan tién chuyén khoan tir Trung Tam 4,000,000
TK-0110390049 LE TH| Thé_lnternet
HOA|0117040806043 /
Téng cong 75,529,700 79,462,;54/

.

=

NG 6140 DICH
UYEN DANH
CHI NHANH
GO VAP

N HANG THUGNG Ma
CO PHAN
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Mau CC07 ban hanh kém theo
Théng tu sé: 66/2015/TT-BCA ngay 15/12/2015

CONG AN TP.HO CHI MINH CONG HOA XA HOI CHU NGHIA VIET NAM
CONG AN QUAN 12 Pic lap - Ty do - Hanh Phiic
Sé: 1524 () /GXN-CCCD
GIAY XAC NHAN

SO CHUNG MINH NHAN DAN
Cong an Quan 12 - Céng an TP.HO Chi Minh, x4c nhén:
Ho va tén: Nguyén Viét Thiing; Gi6i tinh: Nam
Ngay, thang, nam sinh: 30/04/1979
Noi thuong tri: 220/15 Té Ngoc Van, Thanh Xuén, Quén 12,
TP. H6 Chi Minh

S6 CMND daduocchp: | 0[2[5[2[5[8[3[0]3]
Do tphem cép ngay 01 thang 03 nam 2010
Nay duoc cdp thée CCCDsé: [0 /87 /0]/7/9/0/0/0]0[8]3]

Do Cuc Canh sat dang ky, quan 1y cu tra va dit liéu quc gia vé dan cu cép

ngdy 22 thang 08 nam 2016.)







